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What is fuel poverty? 

A household is fuel poor if: 

 

 they have required fuel 

costs that are above 

average (the national 

median level) 

    

   and 

 

 were they to spend that 

amount they would be left 

with a residual income 

below the official poverty 

line 
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Low Income High Energy Costs Indicator 



North Yorkshire Residents, Percentage of Households 
in Fuel Poverty (2013) 
Low Income, High Costs Definition    Source: Sub-regional Fuel Poverty Statistics, 
DECC, May 2015 
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Causes and Consequences of Fuel Poverty  
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Identify those at risk of fuel poverty and cold related illness 

Identify why the home is cold  
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Solutions to Fuel Poverty – Multi Agency Response 



Why we can’t afford to wait….. 



Fuel Poverty and Health - Key Facts 



NEA’s Role – NY Winter Health Strategy 

Key objective: 
– Reduce fuel poverty 

Key priority 
– Increase understanding of the impact of cold homes                                

on health among frontline workers in all sectors                                            
– identify those at risk / signpost to sources of help 

NEA’s role is to support: 
– Training sub-group 

– Development of a training needs assessment  

– Development of a training action plan 

 

 



Your suggestions please.. 

Training Sub-group 

• Key members – who are they? 

Training needs assessment 

• Key questions 

– What needs to be included?  

– How long should it be?  

– How? – e-learning, face to face 

– When? – induction, part of CPD 

– Where? – team meetings, multi agency sessions  

– Who can deliver it? 

 

 



Comments and Suggestions 
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